
I .I .I .I .I . Name of the PostName of the PostName of the PostName of the PostName of the Post JrJrJrJrJr. T. T. T. T. Teacher (Music)eacher (Music)eacher (Music)eacher (Music)eacher (Music)

a. Pay Scale & Scale Code Rs. 4170-3%-6095/- Scale code (S-3) (Salary revision due
from January 2007)

b. No. of Posts 02 02 02 02 02 (Two) Reserved for Visually Handicapped (VH)
candidates.

c. Eligibility Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification – Bachelor degree in Music from
a recognized University.

d. Preference Preference will be given to persons having teaching
experience in the field of music.

e. Age Minimum 21 years & Maximum 40 years as on 01.07.2009
[After allowing age relaxation as applicable to PWDs]

f. Training Period Two years. During this period, a consolidated stipend of
Rs. 7,500/- will be paid during 1st year and Rs. 8,500/-
during 2nd year.

g. Sex Male/Female

I I .I I .I I .I I .I I . Name of the PostName of the PostName of the PostName of the PostName of the Post Attendant-cum-Junior Cultural AssistantAttendant-cum-Junior Cultural AssistantAttendant-cum-Junior Cultural AssistantAttendant-cum-Junior Cultural AssistantAttendant-cum-Junior Cultural Assistant

a. Pay Scale & Scale Code Rs. 4000-3%-5600/- Scale code (S-1) (Salary revision due
from January 2007)

b. No. of Posts 0000011111 (One)  Reserved for Visually Handicapped (VH)
candidates.

c. Eligibility Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification – HSC with Diploma in Music
from a recognized University. Should have minimum 5
years experience of stage performance in the field of
music.

d. Preference Preference will be given to persons having bachelor
degree in music.

e. Age Minimum 21 years & Maximum 40 years as on 01.07.2009
[After allowing age relaxation as applicable to PWDs]

f. Training Period Two years. During this period, a consolidated stipend of
Rs. 6,000/- will be paid during 1st year and Rs. 7,000/-
during 2nd year.

g. Sex Male/Female

I I I .I I I .I I I .I I I .I I I . Name of the PostName of the PostName of the PostName of the PostName of the Post Attendant cum Junior Staff AssistantAttendant cum Junior Staff AssistantAttendant cum Junior Staff AssistantAttendant cum Junior Staff AssistantAttendant cum Junior Staff Assistant

a. Pay Scale & Scale Code Rs. 4000-3%-5600/- Scale code (S-1) (Salary revision due
from January 2007)

b. No. of Posts 111113 3 3 3 3 (Thirteen) [05 posts reserved for Hearing Impaired (HI),
05 posts reserved for Low Vision (LV), 03 posts reserved for
Orthopaedically Handicapped (OH)]

c. Eligibility Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification –Essential Qualification – HSC with working knowledge of
computer (MS office package)

d. Preference Graduation/PG in any discipline. Working knowledge of
Stenography.

e. Age Minimum 21 years & Maximum 40 years as on 01.07.2009
[After allowing age relaxation as applicable to PWDs]

f. Training Period Two years. During this period, a consolidated stipend of
Rs. 6,000/- will be paid during 1st year and Rs. 7,000/-
during 2nd year.

g. Sex Male/Female

GENERAL CONDITIONS FOR ABOVE POSTS :GENERAL CONDITIONS FOR ABOVE POSTS :GENERAL CONDITIONS FOR ABOVE POSTS :GENERAL CONDITIONS FOR ABOVE POSTS :GENERAL CONDITIONS FOR ABOVE POSTS :

11111..... Vacancies are reserved for Disabled (Physically Challenged) Persons under Section 33 of theVacancies are reserved for Disabled (Physically Challenged) Persons under Section 33 of theVacancies are reserved for Disabled (Physically Challenged) Persons under Section 33 of theVacancies are reserved for Disabled (Physically Challenged) Persons under Section 33 of theVacancies are reserved for Disabled (Physically Challenged) Persons under Section 33 of the

Persons with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act,Persons with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act,Persons with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act,Persons with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act,Persons with Disabilities (Equal Opportunities, Protection of Rights & Full Participation) Act,

111119999995 (1 of 195 (1 of 195 (1 of 195 (1 of 195 (1 of 199999999996). F6). F6). F6). F6). Furururururther, only such persons would be considered who suffer from not lessther, only such persons would be considered who suffer from not lessther, only such persons would be considered who suffer from not lessther, only such persons would be considered who suffer from not lessther, only such persons would be considered who suffer from not less

than 40% of relevant disability.than 40% of relevant disability.than 40% of relevant disability.than 40% of relevant disability.than 40% of relevant disability.

2. The above posts carry benefits such as CPF, Gratuity, Industrial DA, Dearness Pay (DP), Conveyance

Allowance, Free Medical Facility, LTC/LLTC etc. as admissible & as per the rules of the company.

3. Candidates not fulfilling the above requirements need not apply.

4. The date, time and place of the Written Test/Practical Test/Interview will be intimated later on.

STEEL AUTHORITY OF INDIA LIMITED

Bhilai Steel PlantBhilai Steel PlantBhilai Steel PlantBhilai Steel PlantBhilai Steel Plant

Bhilai - 490 001, Dist. Durg, ChhattisgarhBhilai - 490 001, Dist. Durg, ChhattisgarhBhilai - 490 001, Dist. Durg, ChhattisgarhBhilai - 490 001, Dist. Durg, ChhattisgarhBhilai - 490 001, Dist. Durg, Chhattisgarh

SPEC IAL  RECRU ITMENT  DR IVE  FOR  SPEC IAL  RECRU ITMENT  DR IVE  FOR  SPEC IAL  RECRU ITMENT  DR IVE  FOR  SPEC IAL  RECRU ITMENT  DR IVE  FOR  SPEC IAL  RECRU ITMENT  DR IVE  FOR  PERSONS WITHPERSONS WITHPERSONS WITHPERSONS WITHPERSONS WITH
DISABILITIES (PWD) IN SAIL - DISABILITIES (PWD) IN SAIL - DISABILITIES (PWD) IN SAIL - DISABILITIES (PWD) IN SAIL - DISABILITIES (PWD) IN SAIL - BH I LA I  STEEL  PLANTBH ILA I  STEEL  PLANTBH ILA I  STEEL  PLANTBH ILA I  STEEL  PLANTBH ILA I  STEEL  PLANT

There's a little bit of SAIL in everybody's life

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110 003

5. The candidates employed in Govt. Department/PSU/Autonomous bodies must produce NOC at the

time of Interview. In case, the candidate fails to produce the certificate his/her candidature will not

be considered.

6. Attested/Self Attested Photocopies of all academic and professional qualifications, proof of Date of

Birth (Matric/High School Certificate)(Matric/High School Certificate)(Matric/High School Certificate)(Matric/High School Certificate)(Matric/High School Certificate), Caste Certificate issued by a Revenue Officer not below the

rank of Tehsildar, attested photograph should be attached along with the application. Applications

not accompanied with attested copies of certificates and photograph will be rejected. All certificates

should be either in Hindi or English only.

7. Upper age limit is further relaxable by 5 years for SC/ST (PH) candidates and 3 years for OBC (PH)

candidates.

8. The OBC candidates who belong to “C“C“C“C“CRRRRREEEEEAMY LAMY LAMY LAMY LAMY LAAAAAYYYYYEEEEER”R”R”R”R” are not entitled for OBC concession and such

candidates have to indicate their category as “General”.

9. For claiming the benefit admissible to PWDs under the Act,  candidates are required toFor claiming the benefit admissible to PWDs under the Act,  candidates are required toFor claiming the benefit admissible to PWDs under the Act,  candidates are required toFor claiming the benefit admissible to PWDs under the Act,  candidates are required toFor claiming the benefit admissible to PWDs under the Act,  candidates are required to

produce disability certificate issued by the Medical Board duly constituted by the State Govt./produce disability certificate issued by the Medical Board duly constituted by the State Govt./produce disability certificate issued by the Medical Board duly constituted by the State Govt./produce disability certificate issued by the Medical Board duly constituted by the State Govt./produce disability certificate issued by the Medical Board duly constituted by the State Govt./

Central Govt. as per the provisions of Persons with Disabilities (Equal Opportunities,Central Govt. as per the provisions of Persons with Disabilities (Equal Opportunities,Central Govt. as per the provisions of Persons with Disabilities (Equal Opportunities,Central Govt. as per the provisions of Persons with Disabilities (Equal Opportunities,Central Govt. as per the provisions of Persons with Disabilities (Equal Opportunities,

Protection of Rights and FProtection of Rights and FProtection of Rights and FProtection of Rights and FProtection of Rights and Full Parull Parull Parull Parull Participation) Act 1ticipation) Act 1ticipation) Act 1ticipation) Act 1ticipation) Act 19999995. The95. The95. The95. The95. They have to sy have to sy have to sy have to sy have to satisfy the relaxed Physicalatisfy the relaxed Physicalatisfy the relaxed Physicalatisfy the relaxed Physicalatisfy the relaxed Physical

Standard required for the posts. In case, the candidate fails to produce the certificate in theStandard required for the posts. In case, the candidate fails to produce the certificate in theStandard required for the posts. In case, the candidate fails to produce the certificate in theStandard required for the posts. In case, the candidate fails to produce the certificate in theStandard required for the posts. In case, the candidate fails to produce the certificate in the

prescribed format issued by Competent Authority, his/her candidature will not be considered.prescribed format issued by Competent Authority, his/her candidature will not be considered.prescribed format issued by Competent Authority, his/her candidature will not be considered.prescribed format issued by Competent Authority, his/her candidature will not be considered.prescribed format issued by Competent Authority, his/her candidature will not be considered.

10. Envelope containing the application should be clearly superscribed ‘‘‘‘‘Application for the postApplication for the postApplication for the postApplication for the postApplication for the post

of (__________________).’of (__________________).’of (__________________).’of (__________________).’of (__________________).’

11. Candidature of a candidate is liable to be rejected at any stage of the recruitment process or after

recruitment or joining, if any information provided by the candidate is found to be false or is not

found in conformity with eligibility criteria mentioned in the advertisement. Bhilai Steel Plant reserves

the right to reject the applications and no communication in this regard will be made with the

applicants.

12. Bringing influence at any stage of the selection process will disqualify the candidate.

13. SAIL/BSP reserves the right to raise the minimum eligibility standards and/or relax age, experience

criteria in otherwise suitable cases. The Management reserves the right to fill or not to fill all or any of

the above positions without assigning any reason whatsoever.

14. The prescribed qualification/experience are the minimum and mere possession of the same does not

entitle a candidate for written test/interview. SAIL/BSP’s decision shall be final in this regard.

HHHHHOOOOOW TW TW TW TW TO APO APO APO APO APPPPPPLLLLLY :Y :Y :Y :Y :

Application typed on a plain paper, giving full particulars in the enclosed format, addressed to Post BoxPost BoxPost BoxPost BoxPost Box

No. 1No. 1No. 1No. 1No. 16, P6, P6, P6, P6, Post Office: Sector-1ost Office: Sector-1ost Office: Sector-1ost Office: Sector-1ost Office: Sector-1, Bhilai, Distt-Durg (CG) Pin - 49, Bhilai, Distt-Durg (CG) Pin - 49, Bhilai, Distt-Durg (CG) Pin - 49, Bhilai, Distt-Durg (CG) Pin - 49, Bhilai, Distt-Durg (CG) Pin - 490 000 000 000 000 0011111, should be sent through ordinarordinarordinarordinarordinaryyyyy

postpostpostpostpost (application should not be sent through registered post/speed post as post bag does not accept the

same) and should reach on or before 3333311111.0.0.0.0.08.2008.2008.2008.2008.2009.9.9.9.9. Incomplete applications or applications received after

3333311111.0.0.0.0.08.2008.2008.2008.2008.20099999 will not be considered. Application sent by any other means will not be accepted. E-mails/

Fax correspondence will not be entertained. Bhilai Steel Plant will not be responsible for any postal delay.

This advertisement can be seen at SAIL Website (www.sail.co.in)(www.sail.co.in)(www.sail.co.in)(www.sail.co.in)(www.sail.co.in) also.

F OF OF OF OF O RRRRR M AM AM AM AM A TTTTT

1. POST APPLIED FOR :

2. NAME :

3. FATHER’S NAME :

4. DATE OF BIRTH :

5. SEX :

6. EXPERIENCE :

7. ADDRESS :

a) PRESENT ADDRESS

b) PERMANENT ADDRESS

8. TELEPHONE NO./MOBILE NO. :

9. PWD CATEGORY : ORTHOPAEDICALLY HANDICAPPED/HEARING HANDICAPPED/VISUALLY

HANDICAPPED

10. CASTE CATEGORY  : GEN/SC/ST/OBC

11. QUALIFICATION :

12. LIST OF ENCLOSURES :

SIGNATURE OF THE CANDIDATE
Advt. No. BAdvt. No. BAdvt. No. BAdvt. No. BAdvt. No. BSSSSSP-1P-1P-1P-1P-127(Rectt.)/20027(Rectt.)/20027(Rectt.)/20027(Rectt.)/20027(Rectt.)/2009-209-209-209-209-20111110 Dated : 20.00 Dated : 20.00 Dated : 20.00 Dated : 20.00 Dated : 20.077777..200..200..200..200..20099999

AFFIX RECENT
PASSPORT SIZE
PHOTO [SELF

ATTESTED]

Szie : 20 (W) x 24 (H)



I .I .I .I .I . {…n˘x……®… V…⁄ x…™…Æ˙ ]ı“S…Æ˙ (∫…∆M…“i…)
EÚ. ¥…‰i…x…®……x… ¥… ∫E‰Ú±… EÚ…‰b˜ Ø˚. 4170-3%-6095/- ∫E‰Ú±… EÚ…‰b˜ (B∫…-3)

J…. {…n˘ ∫…∆J™…… 0202020202 (n˘…‰) o˘Œπ]ı §…… v…i… =®®…“n˘¥……Æ˙…Â E‰Ú  ±…B +…Æ˙ I…i… (¥…‰i…x…®……x…
01.01.2007 ∫…‰ ∫…∆∂……‰v…x……v…“x… ΩË˛)

M…. ™……‰M™…i…… + x…¥……™…« ™……‰M™…i…… -  EÚ∫…“ ®……x™…i…… |……{i…  ¥…∂¥… ¥…t…±…™… ∫…‰
∫…∆M…“i… ®…Â ∫x……i…EÚ  b˜O…“

P…. |……l… ®…EÚi…… ∫…∆M…“i… E‰Ú I…‰j… ®…Â  ∂…I…h… EÚ… +x…÷¶…¥… Æ˙J…x…‰ ¥……±…‰ ¥™… HÚ™……Â EÚ…‰
|……l… ®…EÚi…… n˘“ V……BM…“

RÛ. +…™…÷  n˘x……∆EÚ 01.07.2009 EÚ…‰ x™…⁄x…i…®… 21 ¥…π…« B¥…∆ + v…EÚi…®… 40

¥…π…« ( x…:∂…HÚ ¥™… HÚ + v… x…™…®… E‰Ú i…Ω˛i… +…™…÷ ®…Â  ∂… l…±…i……
n‰˘x…‰ E‰Ú §……n˘)

S…. |… ∂…I…h… +¥… v… n˘…‰ ¥…π…«* |… ∂…I…h… +¥… v… E‰Ú n˘…ËÆ˙…x… |…l…®… ¥…π…« Ø˚. 7500/-
|… i…®……Ω˛ B¥…∆  u˘i…“™… ¥…π…« Ø˚. 8500/- |… i…®……Ω˛ EÚ“ n˘Æ˙ ∫…‰
¥…fi k…EÚ… n˘“ V……™…‰M…“

UÙ.  ±…∆M… {…÷Ø˚π…/®… Ω˛±……

I I .I I .I I .I I .I I . {…n˘x……®… +]ÂıbÂ˜]ı - EÚ®…-V…⁄ x…™…Æ˙ EÚ±S…Æ˙±… + ∫…∫]Âı]ı
EÚ. ¥…‰i…x…®……x… ¥… ∫E‰Ú±… EÚ…‰b˜ Ø˚. 4000-3%-5600/- ∫E‰Ú±… EÚ…‰b˜ (B∫…-1)

J…. {…n˘ ∫…∆J™…… 0000011111 (BEÚ) o˘Œπ]ı §…… v…i… =®®…“n˘¥……Æ˙…Â E‰Ú  ±…B +…Æ˙ I…i…*
(¥…‰i…x…®……x… 01.01.2007 ∫…‰ ∫…∆∂……‰v…x……v…“x… ΩË˛)

M…. ™……‰M™…i…… + x…¥……™…« ™……‰M™…i…… - Ω˛…™…Æ˙ ∫…‰E‰Úb˜Æ˙“ ∫E⁄Ú±… ∫…Ã]ı °ÚE‰Ú]ı E‰Ú ∫……l…
 EÚ∫…“ ®……x™…i…… |……{i…  ¥…∂¥… ¥…t…±…™… ∫…‰ ∫…∆M…“i… ®…Â  b˜{±……‰®……*
∫…∆M…“i… E‰Ú I…‰j… ®…Â ®…∆S… {…Æ˙ |…n˘∂…«x… EÚ… x™…⁄x…i…®… 5 ¥…π…« EÚ…
+x…÷¶…¥…

P…. |……l… ®…EÚi…… ∫…∆M…“i… ®…Â ∫x……i…EÚ EÚ“  b˜O…“ |……{i… =®®…“n˘¥……Æ˙…Â EÚ…‰ |……l… ®…EÚi…… n˘“
V……BM…“

RÛ. +…™…÷  n˘x……∆EÚ 01.07.2009 EÚ…‰ x™…⁄x…i…®… 21 ¥…π…« B¥…∆ + v…EÚi…®… 40

¥…π…« ( x…:∂…HÚ ¥™… HÚ + v… x…™…®… E‰Ú i…Ω˛i… +…™…÷ ®…Â  ∂… l…±…i……
n‰˘x…‰ E‰Ú §……n˘)

S…. |… ∂…I…h… +¥… v… n˘…‰ ¥…π…«* |… ∂…I…h… +¥… v… E‰Ú n˘…ËÆ˙…x… |…l…®… ¥…π…« Ø˚. 6000/-
|… i…®……Ω˛ B¥…∆  u˘i…“™… ¥…π…« Ø˚. 7000/- |… i…®……Ω˛ EÚ“ n˘Æ˙ ∫…‰
¥…fi k…EÚ… n˘“ V……™…‰M…“

UÙ.  ±…∆M… {…÷Ø˚π…/®… Ω˛±……

I I I .I I I .I I I .I I I .I I I . {…n˘x……®… +]ÂıbÂ˜]ı - EÚ®…-V…⁄ x…™…Æ˙ ∫]ı…°Ú + ∫…∫]Âı]ı
EÚ. ¥…‰i…x…®……x… ¥… ∫E‰Ú±… EÚ…‰b˜ Ø˚. 4000-3%-5600/- ∫E‰Ú±… EÚ…‰b˜ (B∫…-1)

J…. {…n˘ ∫…∆J™…… 1111133333 (i…‰Æ˙Ω˛) (∏…¥…h… §…… v…i… =®®…“n˘¥……Æ˙…Â E‰Ú  ±…B 5 ˘, EÚ®… o˘Œπ]ı
(Low Vision) =®®…“n˘¥……Æ˙…∆‰ E‰Ú  ±…B 5, +∆M…P……i…  ¥…EÚ±……∆M…
=®®…“n˘¥……Æ˙…Â E‰Ú  ±…B 3 {…n˘ +…Æ˙ I…i… ΩË˛ (¥…‰i…x…®……x… 01.01.2007

∫…‰ ∫…∆∂……‰v…x……v…“x… ΩĘ̈)

M…. ™……‰M™…i…… + x…¥……™…« ™……‰M™…i…… - Ω˛…<« ∫E⁄Ú±… ∫…Ã]ı °ÚE‰Ú]ı E‰Ú ∫……l… EÚ®{™…⁄]ıÆ˙
(B®… B∫… +…Ï °Ú∫… {…ËE‰ÚV…) ®…Â EÚ…™…« ∫……v…EÚ Y……x…

P…. |……l… ®…EÚi……  EÚ∫…“ ¶…“  ¥…π…™… ®…Â ∫x……i…EÚ/∫x……k…EÚ…‰k…Æ˙/+…∂…÷ ±… {… ®…Â EÚ…™…«
∫……v…EÚ Y……x…

RÛ. +…™…÷  n˘x……∆EÚ 01.07.2009 EÚ…‰ x™…⁄x…i…®… 21 ¥…π…« B¥…∆ + v…EÚi…®… 40

¥…π…« ( x…:∂…HÚ ¥™… HÚ + v… x…™…®… E‰Ú i…Ω˛i… +…™…÷ ®…Â  ∂… l…±…i……
n‰˘x…‰ E‰Ú §……n˘)

S…. |… ∂…I…h… +¥… v… n˘…‰ ¥…π…«* |… ∂…I…h… +¥… v… E‰Ú n˘…ËÆ˙…x… |…l…®… ¥…π…« Ø˚. 6000/-
|… i…®……Ω˛ B¥…∆  u˘i…“™… ¥…π…« Ø˚. 7000/- |… i…®……Ω˛ EÚ“ n˘Æ˙ ∫…‰
¥…fi k…EÚ… n˘“ V……™…‰M…“

UÙ.  ±…∆M… {…÷Ø˚π…/®… Ω˛±……

 ¶…±……<« <∫{……i… ∫…∆™…∆j… ®…Â  x…:∂…HÚ ¥™… HÚ™……Â E‰Ú  ±…B
 ¥…∂…‰π… ¶…i…‘ + ¶…™……x…

There's a little bit of SAIL in everybody's life

Registered Office: Ispat Bhawan, Lodi Road, New Delhi 110 003

∫]ı“±… +l……Ï Æ˙]ı“ +…Ï°Ú < hb˜™……  ±… ®…]‰ıb˜
 ¶…±……<« <∫{……i… ∫…∆™…∆j…
Ê¦É±ÉÉ<Ç - 490 001, ÊVÉ±ÉÉ - nÖùMÉÇ, UôkÉÒºÉMÉgø

={…™…÷«HÚ {…n˘…‰∆ E‰Ú  ±…B ∫……®……x™… ∂…i…Á :
11111.  x…:∂…HÚ ¥™… HÚ (∫…®……x… +¥…∫…Æ˙, + v…EÚ…Æ˙ ∫…∆Æ˙I…h… B¥…∆ {…⁄h…« ¶……M…“n˘…Æ˙“) + v… x…™…®… 11111999999595959595 (11111999999999966666 EÚ…

BEÚ) EÚ“ v……Æ˙… 3333333333 E‰Ú +∆i…M…«i… ∂……Æ˙“ Æ˙EÚ ∞¸{… ∫…‰  ¥…EÚ±……∆M… ¥™… HÚ™……Â E‰Ú  ±…B  Æ˙ HÚ™……∆ +…Æ˙ I…i… ΩĘ̈* <x…
{…n˘…Â E‰Ú  ±…B ¥…‰ Ω˛“ +…¥…‰n˘x… EÚÆ˙ ∫…EÚi…‰ ΩÈ˛  V…x…EÚ“  ¥…EÚ±……∆M…i…… 40%40%40%40%40% ™…… =∫…∫…‰ + v…EÚ ΩË˛*

2. EÚ®{…x…“  x…™…®……‰∆ E‰Ú +x…÷∫……Æ˙ ∫…“{…“B°Ú, O…ËS™…÷]ı“, +…Ët…‰ M…EÚ ®…Ω∆̨M……<« ¶…k……, b˜“{…“, ¥……Ω˛x… ¶…k……,  x…&∂…÷±EÚ  S… EÚi∫……
∫…÷ ¥…v……, B±… ]ı“ ∫…“/B±… B±… ]ı“ ∫…“ +… n˘ EÚ“ ∫…÷ ¥…v…… n˘“ V……BM…“*

3. V……‰ =®®…“n˘¥……Æ˙ ={…Æ˙…‰HÚ +Ω«˛i……+…Â EÚ“ {…⁄Ãi… x…Ω˛” EÚÆ˙ Æ˙Ω‰˛ Ω˛…Â, ¥…‰ +…¥…‰n˘x… x… EÚÆÂ˙*
4.  ±… J…i… {…Æ˙“I……/|……™……‰ M…EÚ {…Æ˙“I……/∫……I……iEÚ…Æ˙ EÚ“  i… l…, ∫…®…™… +…ËÆ˙ ∫l……x… §……n˘ ®…Â ∫…⁄ S…i…  EÚ™…… V……™…‰M……*
5. ∫…Æ˙EÚ…Æ˙“/∫……¥…«V… x…EÚ ={…GÚ®……Â/∫¥……™…k…  x…EÚ…™……Â ®…Â EÚ…™…«Æ˙i… =®®…“n˘¥……Æ˙…Â EÚ…‰ ∫……I……iEÚ…Æ˙ E‰Ú ∫…®…™… +x……{… k…

|…®……h… {…j… |…∫i…÷i… EÚÆ˙x…… + x…¥……™…« ΩĘ̈* ™… n˘ =®®…“n˘¥……Æ˙ |…®……h… {…j… |…∫i…÷i… EÚÆ˙x…‰ ®…Â +∫…®…l…« Ω˛…‰i…‰ ΩĘ̀, i……‰
=x…EÚ“ =®®…“n˘¥……Æ˙“ {…Æ˙  ¥…S……Æ˙ x…Ω˛”  EÚ™…… V……™…‰M……*
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